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FOREWORD

Medical standards are an important part of the oil industry's philosophy to maintain a safe working 
environment where individuals are able to function safely and effectively without risk to the plant, 
environment or others.

Guidelines already exist for offshore workers and those working in remote environments for our 
industry. It was recognised by the EI HTC that the onshore workforce had no similar standards and 
therefore these guidelines were compiled and published.

The format used reflects the current move away from prescriptive exclusion of specific conditions to 
the more holistic evaluation of a focused risk assessment for the individual and his, or her, capability 
and health status. This methodology is we think a more equable process, is in alignment with current 
legislation, and will help to better fit the worker into their working environment as described.

Dr Wendy Doig
Chair EI HTC 2011
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1 INTRODUCTION

The onshore oil industry is a safety critical working environment where the individual needs 
to be free from significant medical conditions that may have a detrimental impact in the 
workplace, and fully fit to perform their designated function.

These guidelines set out to define best practice in the individual assessment of these 
workers and should be used by medical practitioners to enable consistent evaluation and 
decision making regarding fitness to work.

These guidelines apply to employees involved in onshore oil facilities including 
refineries, storage depots and terminals. They do not apply to tanker drivers who have their 
own medical standards.

It is expected that any qualified occupational health practitioner should be able to 
undertake the medical evaluation using this guidance. Individuals with a straightforward 
assessment may be given a suitable /not suitable certificate but more complicated cases may 
require the involvement of an occupational physician and possibly a referral to a consultant 
specialist. Where a medical condition has safety critical implications, then it will be necessary 
to liaise with the medical adviser of the company controlling the workplace.

If the worker is peripatetic and the expected workplace not yet identified - then if 
any limitations are required, the medical certificate should be completed using the restricted 
section of the form.


